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We will cover:

1. What autism is.
2. Why autism is important to understand.
3. How to access an autism diagnosis as an adult.
4. Autism intersecting with other aspects of diversity and how 

these intersections impact the workplace.
5. Accommodations and adaptations to remove barriers in the 

workplace.



You will be able to:

1. Describe autism and the importance of autistic inclusion in the 
workplace.

2. Express how autism intersects with other aspects of identity to 
synthesize with other areas of workplace diversity. 

3. Describe pathways for autistic adult diagnosis.
4. Navigate workplace accommodations to enhance autistic performance.
5. Advocate for practices that empower autistic talent.



What is Autism?
● Autism is a form of neurodivergence
● Presents mainly in the form of 

differences in behaviour, 
communication and interests

● Can be diagnosed at anytime and 
often co-occurs with others forms of 
neurodivergence ie Autism and 
ADHD

● There is a vast spectrum of 
characteristics and traits across the 
autism spectrumAttribution

https://en.m.wikipedia.org/wiki/File:Neurodiversity_Crowd_2.png


● 1-2% of the population is autistic 
and rates are increasing

● Exists across all races, 
ethnicities, genders, etc…

● Right to live without 
discrimination of any kind, fear or 
stigma

● Right to be employed

Why is it important to understand? (cont)

“We cannot look to the same brains to provide solutions to the 
same problems we have always had.” 



How do you access a diagnosis as an adult? 

Attribution

https://aidecanada.ca/resources/learn/asd-id-core-knowledge/article-steps-to-getting-a-formal-autism-diagnosis-as-an-adult-in-canada


How has autism been researched and 
portrayed? And how is that changing?

Attribution Attibution Attribution Attribution

https://www.amazon.ca/Divergent-Mind-Thriving-World-Designed/dp/0062876791
https://www.amazon.ca/Autism-Heels-Untold-Female-Spectrum/dp/1510732845
https://www.amazon.com/Black-Neurodiverse-intersectionality-being/dp/B0C7JJB6T9
https://aidecanada.ca/resources/learn/asd-id-core-knowledge/the-gift-of-being-different


Attribution

https://www.canada.ca/content/dam/ircc/documents/pdf/english/corporate/anti-racism/wheel-privilege-power.pdf


How do these intersections impact the workplace?

Attribution Attribution

https://www.learningtoendabuse.ca/research/national_survey_on_harassment_and_violence_at_work_in_canada/pdf/230522_Ableism-in-Canadian-Workplaces-EN.pdf
https://fsc-ccf.ca/wp-content/uploads/2023/03/breaking-down-barriers_2023.pdf


Attribution

Problem. Solution.

https://lifesciencesontario.ca/stec_event/status-of-idea-inclusivity-diversity-equity-and-accessibility-in-canadas-life-sciences-sector-launch-event/


Navigating workplace accommodations
What do you need?
Are you getting what you need?



How can you advocate for yourself at work?



Instead of …

Everyone can be an ally…..

• Letting awkward moments linger due to a 
colleague’s communication style

• Seeing someone as  interruptive, loud, or 
inconsiderate when they speak

• Seeing someone who points out errors or 
challenges as a problem 

• Thinking of someone as overly frank, director 
or forthright, or vague or unclear

Try …
• Offering  multiple choice questions to help the 

person clarify their reasoning 

• Suspending judgements to focus on strong 
areas of their contribution.

• Asking someone on the team to offer to 
connect the person’s ideas to the team’s goals 
and objectives.

• Focusing on content for decision-making and 
opportunity to come to consensus



How do you get to a month before your 47th birthday 
without knowing you are autistic?



Now it’s your turn 
Questions? Comments?

New heights for Neurodiversity


